
Ryerson United Church Camp 

Job Description – Director 

Requirements: 
1. Must be familiar and in agreement with the Mission, Vision and Purpose of Ryerson Camp 

2. Must be available for the tenure of the position (this includes necessary pre-camp planning and 
preparation, pre-training, all summer sessions, and end of summer clean-up and debrief days 

3. Must provide a current Vulnerable Sector Police Record Check  

4. References from a minister or active lay person 
5. Possess a current Ontario Government’s Supervisor Health and Safety Awareness Certificate  
6. Must be a Legal Adult 
 

Desirable Attributes: 
1. Proven skills in carrying forward the mission, vision and goals of an organization 
2. Proven skills and experience working as a member of a leadership team 
3. Experience writing programs and organizing daily activities that align with a set of standards and goals  
4. Relationship management skills sufficient for supervising over 20 staff members  
5. Demonstrated personal faith in and a relationship with Jesus that is lived out within a Christian 

community 
6. Demonstrated skills and a genuine interest in empowering others to share the gospel  
7. Proven commitment to building Christian community  
8. Demonstrated heart for personal growth and mentorship in the areas of leadership and faith 
9. Good written and oral communication skills with individuals of all ages 
10. Effective team building skills 
 

Responsibilities: 
1. Ongoing communication, reflection and collaboration with the Ryerson Camp Board of Directors and 

Ryerson Camp’s Directing team 
2. Ensure that an overall camp program including staffing, curriculum, training and programming is 

developed prior to camp  
3. Oversee the daily coordination and operations of Ryerson camp including budgeting, schedules, 

programming, supervision and health and safety 
4. Responsible for the management of the site during tenure of the position 
5. Assist with the delivery and coordination of camp promotions and communication to members of the 

community (including Presbytery, UCOM and Ryerson Board); attending meetings as necessary 
6. Provide leadership for the physical, mental, social and spiritual wellbeing and growth of all campers, 

volunteers and staff 
7. Work collaboratively with staff in a head’s position to ensure that all duties of their role are carried out, 

camp policies are upheld and that health and safety standards are maintained throughout the season 
8. Read and be familiar with the standards outlined in the Manuals from the United Church Camping 

Standards, the Ontario Camps Association and Ryerson Camp to ensure Ryerson Camp meets all the 
standards outlined 

9. Work collaboratively with the Leadership Development Camp of Hamilton Conference to plan and assist 
with their use of the Ryerson site 

10. Work collaboratively with the assigned directors of Family camp(s) and Youth camp overseeing plans to 
ensure they align with the mission, vision and goals of Ryerson camp 

11. Submit a brief report to Camp Committee following the end of each camping session 
12. Provide necessary reports/documents to the Camp Committee and UCOM at the end of the camping 

season 
  



Ryerson United Church Camp 

Job Description – Assistant Director 

Requirements: 
1. Must be familiar and in agreement with the Mission, Vision and Purpose of Ryerson Camp 

2. Must be available for the tenure of the position (this includes necessary pre-camp planning and 
preparation, pre-training, all summer sessions, and end of summer clean-up and debrief days 

3. Must provide a current Vulnerable Sector Police Record Check  

4. References from a minister or active lay person 
5. Possess a current Ontario Government’s Supervisor Health and Safety Awareness Certificate  
6. Must be a Legal Adult 
 

Desirable Attributes: 
1. Proven skills in carrying forward the mission, vision and goals of an organization 
2. Proven skills and experience working as a member of a leadership team 
3. Experience writing programs and organizing daily activities that align with a set of standards and goals  
4. Relationship management skills sufficient for supervising over 20 staff members  
5. Demonstrated personal faith in and a relationship with Jesus that is lived out within a Christian 

community 
6. Demonstrated skills and a genuine interest in empowering others to share the gospel  
7. Proven commitment to building Christian community  
8. Demonstrated heart for personal growth and mentorship in the areas of leadership and faith 
9. Good written and oral communication skills with individuals of all ages 
10. Effective team building skills 
 

Responsibilities: 
1. Ongoing communication and collaboration with the Ryerson Camp Board of Directors for all aspects of 

camp including related activities, and personnel, both on and off site 
2. Work collaboratively with all members of the Ryerson Camp Directing team for all aspects of camp 

including role definitions and areas of responsibility 
3. Under the direction of the Ryerson Camp Director, carry out the responsibilities as outlined in director 

job description 
4. Carry out the duties as assigned by the Director of Ryerson Camp 
 
 

 


